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The enterprise, as an economic system, is the main primary link, where there is a direct solution
to the main economic problem of efficient allocation and management of resources.

In the light of constantly growing requirements to optimization of economic activity of the en-
terprise and for implementation of its principles and strategy it is necessary to estimate and consider
financial and economic condition of the enterprise, including in the field of manpower, as the most
important component of administrative activity.

The production potential of the enterprise is formed from the availability, as well as the effec-
tiveness and efficiency of the use of both means of labor, objects of labor, and the actual labor re-
sources, in accordance with this, and the analysis is conducted. The vector for evaluation and deci-
sion-making in the field of human resources is the analysis of human resources of the enterprise and
the efficiency of their use. It should be noted that with the transition to a market economy, the analysis
of labour relations becomes increasingly important, since the labour force is valued and competitive
in the labour market. This extends the boundaries of analytical research, the criteria for optimizing
labor relations have not only economic but also social parameters. Economic and social security of
labor, on the one hand, and special working conditions, on the other, form the sphere of in-depth
analytical studies of the enterprise's potential. It is also important to give a correct assessment of the
use of resources of the organization with the help of the main indicators of the enterprise. This article
discusses the analysis of labor resources as one of the components of the formation and use of
the production potential of the enterprise.
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Introduction

There are various ways to analyze the financial and economic condition of the enterprise [1-5].
However, some areas of analysis of the state of the enterprise are the most common [6—8]. Let us con-
sider in more detail the analysis of labor resources as a component of the formation and use of the pro-
duction potential of the enterprise.

To the analysis of labor resources

In the analysis of labor resources the following tasks are solved [9]:

e assessment of staffing levels;

e analysis of staff composition, structure and movement;

e evaluation of the effectiveness of working time;

e analysis of the effectiveness using of labor resources, identification and calculation of reserves of
efficiency growth.

For the enterprise, both the deficit and the surplus of labor resources are disadvantageous. The defi-
cit, as a rule, has the following negative consequences: the growth of overtime work and the associated
overspending of the wage fund; non-rhythmic production; failure to plan production; reduced product
quality. All these factors lead to an increase in production costs, penalties and, consequently, to lower
profits. Surplus labor with a constant volume of production leads to a decrease in labor productivity,
which also leads to an increase in production costs [10—12].

Movement analysis is performed in absolute and relative terms by categories of personnel. The most
important category for the analysis are the workers of the main production, since it is they who produce
the additional product and the cost of paying for their labor is direct, that is, they are directly transferred
to the cost of products. In addition to this category, employees of auxiliary and service industries, em-
ployees, etc., are also distinguished. In addition to the categories, personnel analysis can be made on
other factors: gender and age, education, marital status, etc. [9, 13—15].
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Analysis of the movement of personnel is assessed using absolute indicators, and using coefficients:
Number of applicants

Acceptance turnover ratio = , (D)
Average number
. Number of departures
Turnover rate for retirement = f dep , 2)
Average number
The number of dismissed (of their own free will
and for violation of the discipline
Staf f turnover rate = ! u pline) 3)

Average number

However, analyzing only the availability of labor resources is not enough; it is important to evaluate
the effectiveness of their use. Two factors are considered: the use of working time (extensive factor) and
labor productivity (intensive factor).

For the analysis of working time calculated funds time (calendar, nominee, person helpful, and
so on) that are mapped to the dynamics of the actual funds previous periods. The influence of factors on
the change of temporary funds is studied by the balance sheet method.

Labor productivity refers to the indicators of local efficiency, that is, it compares the result and
the expended resource. In practice, several indicators of labor productivity are used:

— production per person [monetary unit]:

PT; =

Output in value terms (4)
Number

characterizes the cost of products produced by one person per month;
— production output [piece/person-hour]:

Output in natural terms
PT, = =%

Cost of working time (5)
characterizes the amount of products produced per unit of time;

— labor intensity:

Tins =

Costs (person—hours)

Output in value terms (6)
characterizes the complexity of the monetary unit of production;
— specific labor intensity:

Costs (man—hours)

Tins.spec -

Output in physical terms (7)
characterizes the complexity of manufacturing a unit of production.

Factor analysis of labor productivity is carried out by the method of chain substitutions, by the
method of differences or by the integral method. Factors affecting productivity are:

e number of working days;

e the average duration of the working day;

o the average hourly production of workers, which depends on the product range, the technical level
of production, changes in the specific labor intensity of products.

The generalized indicators of the efficiency of use of labor resources include the indicator of rela-
tive savings (overspending) of costs, as well as the ratio of growth rates of labor productivity and wages:

Overspending labor costs = C; — Co* Kgrowen » ®)
where C; — actual labor costs of the current period;

C, — planned labour costs;

Kgrowen — growth rate of output calculated as:

Growth rate of labor productivity

K =

. 9
Growthrate of average wage ( )

The values of this coefficient more than 1 shows that the use of labor resources in the enterprise is
quite effective.

Conclusion
The labor resources in an enterprise is the object of constant management attention. The volume and
timeliness of all work, the degree of use of equipment and, consequently, the volume of production, its
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cost, profit and a number of other economic indicators depend on the security of the enterprise with la-
bor resources and the efficiency of their use, in this regard, it is necessary to analyze the labor resources
of the enterprise.
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3AOAYUN, PELLAEMBIE NPU AHAJIU3E
TPYOOBbIX PECYPCOB MNPEANPUATUA

B.B. 3axapoe
FOxHo-Ypanbckuli 2ocydapcmeeHHbil yHusepcumem, 2. YensbuHck, Poccus

IIpeanpusiTue Kak SKOHOMHUYECKAasi CUCTEMA SIBJISIETCS TJIABHBIM IEPBUYHBIM 3BEHOM, I'Jl€ MPO-
UCXOIIUT HEMOCPEICTBCHHOE PEIICHHE OCHOBHOM SKOHOMHYECKOW MpoOieMbl 3(h(eKTHBHOTO pac-
IpeesieHUs PeCypCcoB U YIPaBICHUS UMH.

B cBere MOCTOSHHO pacTymux TpeOOBaHWN K ONTUMHU3AINU XO3SMCTBEHHOH NEATEIbHOCTH
MPEeANPUATHS ¥ 711 peau3allii ero MPUHIUIIOB U CTPAaTErni He0OXO0IMMO OLIEHUBATh U YUNUTHIBATD
(hPMHAHCOBO-3KOHOMHUYECKOE COCTOSIHUE MPEINPHUATHS, B TOM YHCIE B 00IaCTH TPYIOBBIX PECYPCOB,
KaK BayKHEWILIeH COCTaBIIAIONIEH yIIpaBIeHYECKON AesITENbHOCTH.

[Ipoun3BOACTBEHHBII TOTEHIMAT MPEANPHUIATUS (GOPMUPYETCS] U3 HAJIHYHS, a TaKKe pe3yJbTa-
TUBHOCTH U 3(Q(QEKTHBHOCTH HCIOJB30BaHUS KaK CPEICTB TPYyHAa, MPEIMETOB Tpyla, TaK M COOCT-
BEHHO TPYIOBBIX PECYPCOB, B COOTBETCTBUU C 3THUM U BEAETCS aHalu3. BEKTOpoM IS OLEHKU U
TPUHATHS PEIICHIA B 00JIACTH TPYIOBBIX PECYPCOB SBISICTCS aHAIHM3 TPYJOBEIX PECYpPCOB MPEIIpPH-
atus U 3QPEeKTHBHOCTH UX HCIONB30BaHUA. ClIeyeT OTMETHTD, UTO C IMEPEX0J0M K PRIHOYHOU KO-
HOMUKE aHAIIN3 TPYAOBBIX OTHOLICHHN CTAHOBUTCSA Bce OoJiee BaKHBIM, MOCKOJBKY pabouas criia
MUMeeT OLCHKY H ABJAeTCS KOHKYPEHTOCIIOCOOHOW Ha pBIHKE TPpyZa. DTO pacIIMpsieT TPaHUIBl aHa-
JUTUYECKUX UCCIICTOBAHUMN, KPUTEPUH ONTUMHU3AIMH TPYIOBBIX OTHOIICHHHA UMEIOT HE TOJIBKO KO-
HOMUYECKHE, HO U COIMAIbHbIC TapaMeTphl. DKOHOMHUYECKOE U COIMajIbHOEe 0OeCTieueHue Tpyaa, C
OJTHOIT CTOPOHBI, U 0COOBIE YCIOBHSI TPYA, C APYTOid, GOPMHUPYIOT chepy YriyONeHHBIX aHATUTHYC-
CKUX HCCJICZIOBAaHUH MOTEHIIHANIA IpeANpHITHs. Taroke BaXKHO 1aTh MPABIIBHYIO OIICHKY HCIIONb30-
BAHUIO PECYPCOB OPTaHM3ALIUU C IOMOIIBI0 OCHOBHBIX IOKa3zaTesiel npeanpustus. B nanHoi cratbe
paccMaTrpuBaeTCs aHANHU3 TPYIOBBIX PECYpPCOB KaK OIHMH W3 COCTABISIONINX KOMIIOHCHTOB (hOPMU-
POBaHUS ¥ UCTIOJIB30BAHMS MPOU3BOICTBEHHOTO NOTEHIMANIA IPETPUSITHSL.

Knioueswvie cnosa: ananuz mpyooguix pecypcos, ynpasietue nepcoHaiom.
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