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Current trends in the sphere of physical education and sports are reflected in the functioning
of physical education organizations. One of the conditions for success is the creation and manage-
ment of a psychologically comfortable environment. This article is an attempt to solve the prob-
lem of modeling a psychologically comfortable environment in physical education organizations
in administrative, methodological and technological aspects.

To consider the theoretical aspects of the problem and develop the concept, the methods of
the literature review, analysis of sports organizations teachers’ professional activities, observa-
tion and modeling were used. The result of scientific research was the authors’ concept of
modeling a psychologically comfortable environment in physical education organizations.
The conceptual components of a psychologically comfortable environment were identified.
They are emotional, cognitive, and behavioral ones. The problem of creating a psychologically
comfortable environment in a physical education organization is considered taking into account
the principles of parity and participativeness, which allow us to analyze the effectiveness of
modeling a psychologically comfortable environment in an organization.

Methodological and technological aspects of a practical solution to the problem are pre-
sented as the conditions for the implementation of the model developed by the authors.
The conditions are: the formation of interpersonal relationships in a physical education organi-
zation based on the reference significance of the environment; psychological prevention and
correction; the introduction of psychological strategies to support the employees of a physical
education organization. These conditions and the concept were tested in a pilot version of
the physical education organizations of Shadrinsk. The data obtained indicate the effective-
ness of the concept and the conditions created.

Keywords: psychological environment, comfort, psychologically comfortable environment,
management of a psychologically comfortable environment in sports organizations, the concept
of modeling a psychologically comfortable environment in sports organizations.

Introduction

The purpose of the paper is to describe the
variant of concept modeling of a psychologically
comfortable environment in sports organizations.

Current trends in the field of education in the
segment of training specialists in the sphere of
physical education and sports, as well as in the
system of activities of sports organizations, actu-
alize the problems associated with ensuring sta-
ble and psychologically comfortable functioning
of all processes within these systems. Such provi-
sion is logically associated with the concepts of
“psychologically comfortable environment” and
“creation and management of a psychologically
comfortable environment”.

These concepts, considered with extrapola-
tion to the sphere of activity of physical educa-
tion organizations, acquire the specifics of their

meaningful content and the perspective of their
interpretation. The article makes an attempt to
present the authors’ consideration of these con-
cepts and description of the mechanisms for
creating and managing a psychologically com-
fortable environment in sports organizations.

Literature review

It should be noted that the urgency of the
problem of the formation of a psychologically
comfortable environment in any organization is
due to the high dynamics of the organization's
development, which is the reason for the in-
creased psychological stress of its employees,
both individuals and the whole team, as the find-
ings of L.N. Akimova [1], A.K. Kuznetsova [12],
L.P. Matveeva [14] and others suggest. Increas-
ing requirements for the level of professional qu-
alification and competence of specialists, new
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social challenges, the need for professional flexi-
bility and mobility are cited, according to foreign
researchers Cesar Augusto Otero Vaghettik, Re-
nato Sobral Monteiro-Junior, Mateus David Finco,
Eliseo Reategui, Silvia Silva da Costa Botelho
Exergames to the emergence of factors that ad-
versely affect the overall psychological environ-
ment in the organization [19, p. 23-32].

The psychological environment in the study
of M.V. Markeeva, A.E. Chuvashova is consi-
dered as a complex of external and internal con-
ditions that affect the mental state of a person
and his psychological comfort [13, p. 117-120].
The concept of the psychological environment is
directly related to the concept of comfort, which
is interpreted as living conditions, stay, envi-
ronment, providing convenience, peace and com-
fort (in modern studies of E.N. Gogunova [7],
T.V. Kornilova [11], S.L. Suvorova [24]).

It is necessary to distinguish between the ex-
ternal environment of direct exposure (immediate
environment, or meso medium) and indirect ex-
posure (macro environment), which is taken into
account in our study.

Methodology

To determine the essence of a psychologically
comfortable environment and develop a concept
of modeling psychologically comfortable envi-
ronment, we used the conceptual and terminolo-
gical analysis method, which allowed us to estab-
lish the following. For the existence of a psycho-
logically comfortable environment in the organi-
zation, the formation of appropriate conditions is
necessary. Currently, there are many options for
creating a psychologically comfortable environ-
ment, which depends not only on the leadership
of the organization, but, above all, on external
conditions, on the labor market itself [9, p. 99-102].
Of no small importance in the process of modeling
the conditions of a psychologically comfortable
environment is the managerial aspect, imple-
mented by the head of the physical education or-
ganization. The priority task of the leader should
be a goal that should be oriented towards creating
a comfortable living environment, comprehensive
development of the personality of employees,
etc., and in which the mechanism of the decision
impact on the sports organization personnel
should be manifested in coordinated collective
actions [15, 17].

Various conditions for the development of
this environment, as well as systems for the for-
mation of a psychologically comfortable envi-
ronment, have led to the appearance of a variety
of existing approaches to this problem [3, 6, 10].

The first research task is that for effective
activities in general and the activities of the or-
ganization in particular, the essence of a psycho-
logically comfortable environment should be ana-
lyzed. Since psychological comfort is a state of
inner satisfaction arising under the influence
of any favorable conditions and circumstances
[18], we interpret the psychologically comfortable
environment as a stable psychological space
within a certain corporate environment.

Psychologically comfortable environment is
a platform for the high-quality implementation of
planned activities and achieving the final result.
A stable social and psychological state of the
employee is the key to the success of his activi-
ties and increase professional competence, which
positively affects the organization’s activities in
the framework of its activities [2, 21].

The specifics of the functioning of a sports
organization involves taking into account its ac-
tive activities in organizing, conducting, moni-
toring, improving sports areas. The internal envi-
ronment of a sports organization, as a rule, in-
cludes financial, production (provision of fitness
and health services), organizational, personnel,
and marketing components. It is also important
to take into account the external environment of
the physical education organization, which can
significantly affect its psychological environment.

It is customary to distinguish between the
external environment of direct impact (immediate
environment, or meso medium) and indirect im-
pact (macro environment) [7, 11, 23-25].

The second research task is to analyze
the external environment of direct impact, which
includes studying the specifics of its impact on
the organization. It should be born in mind that
the organization itself can have a certain impact
on the environment. The main processes of direct
impact analysis can be attributed [5, 16]:

a) the analysis of the industry “Physical
Culture and Sports” — the modern attractiveness
of the industry is characterized, firstly, by the
rapid increase in various sports and types of
physical activity; secondly, an increasing number
of people involved in physical exercises; thirdly,
the construction of a variety of sports facilities
that create comfortable conditions for classes;
fourthly, the development of new wellness tech-
nologies and simulators; fifthly, the development
of a regulatory framework that protects the rights
of citizens of the country to be engaged in phy-
sical education and sports, etc.;

b) analysis of competition factors — the high
attractiveness of the industry stimulates the opening
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of an increasing number of commercial physical
culture and sports organizations offering a variety
of sports and recreational services on the market;
the existence of organizations producing a substi-
tute product (other types of leisure activities of
people), etc.;

c) analysis of consumers of fitness services —
the influence of the territorial location of the or-
ganization on its attendance by consumers is stu-
died; socio-demographic (gender, age, educational
level, etc.) and socio-psychological (habits, tastes,
lifestyle, etc.) consumer characteristics; their atti-
tude to physical education and sport; their satis-
faction with health and fitness services, etc.;

d) analysis of suppliers of sports equipment
and facilities — the cost of the supplied sports
goods; ensuring and guaranteeing their quality;
level of service for sporting goods, etc.

The analysis of factors of indirect impact on
the physical education organization is associated
with the study of the following set of factors: po-
litical, legal, economic, sociocultural and tech-
nological.

Depending on the influence of the above fac-
tors, strategic decisions are made on the deve-
lopment of physical education organization,
which, in turn, affects the internal psychological
environment of the organization [20, p. 5-7].

The third research task is to develop a sche-
matic model of the concept for managing a psy-
chologically comfortable environment in phy-
sical education organizations in order to increase
the effectiveness of its activities. Note that
the head of the physical education organization
must take into account a number of factors af-
fecting the formation of a comfortable psycholo-
gical environment, in particular the following [8]:

1) the nature of professional relations in
the team of the organization;

2) the content, organization and conditions
of work;

3) features of the work of the governing bo-
dies and self-government of the organization;

4) management style of the organization;

5) the degree of coincidence of the official
and unofficial structure of the team;

6) socio-demographic and psychological
characteristics of employees of the organization;

7) the size of the organization.

Results

The concept of modeling we developed for
managing a psychologically comfortable envi-
ronment in sports organizations can be effective-
ly implemented only against the background of

the relevant conditions, which we treat from
the traditional point of view as the unity of all
the necessary circumstances that create a certain
environment.

The following conditions for the implemen-
tation of the model can be proposed.

1. The formation of interpersonal relations
in the physical education organization, based on
the reference significance of the environment.
This condition assumes the existence and guaran-
tee of emotional comfort, the ability to express
one’s point of view on the functioning and deve-
lopment of the physical education organization;
respectful attitude to the personality of em-
ployees of the organization; maintaining personal
dignity; the availability of the opportunity to seek
help on the activities of the physical education
organization, taking into account personal prob-
lems and difficulties; attention to requests and
suggestions; help in choosing your own solution.
An important position in creating this condition
is the desire for satisfaction of the organization
employees with the main characteristics of
the process of professional and interpersonal
interaction.

2. Providing psychological prevention and
correction.

In cases of employee dissatisfaction with
the state of the psychological environment in the
organization (in one or all of its components:
emotional, cognitive, behavioral), psychological
prevention should be implemented, which in-
volves promoting the full disclosure of the perso-
nality potential of the organization’s employee,
as well as the prevention of possible personal
deformations in the process of professional and
personal interactions. Psychological prevention
contributes to the formation of an adequate and
competent response to the manifestations of psy-
chological discomfort among employees of a phy-
sical education organization. Correction is also
important in this case, which may consist in eli-
minating the factors causing psychological dis-
comfort, as well as in harmonizing the mental
health of the organization’s employees.

3. The introduction of psycho technology
support staff athletic organization. A set of mea-
sures to ensure a psychologically comfortable
environment in a physical education organization
includes effective psycho technologies, which
involve both creating the environment in the or-
ganization and its possible correction [4; 22,
p- 221-225]. Such technologies include: conducting
a system of psychological studies and trainings

46

Bulletin of the South Ural State University. Ser. Education.
Educational Sciences. 2020, vol. 12, no. 1, pp. 44-51



Ocunoea U.C., Cyeoposa C.J1., Xunb4yeHko T.B.

KoHuyenuust MmodenuposaHus
ncuxosio2u4yeckKu KoMghopmHol cpeosbl...

BASIC COMPONENT
The relationship in the system “head of the organization — employees”
as the main personified contour of management and formation

v

METHODOLOGICAL COMPONENT
parity and participativity approach

v

STRUCTURAL-FUNCTIONAL COMPONENT

Formal macrostructure

Informal macrostructure

!

!

The regulatory framework
of the activities of the physical

education organization, the internal
rules of the organization, etc.

A system of interpersonal
preferences in communication
and professional activities,
the microclimate in the team

v

v

MANAGEMENT COMPONENT

v

Creating a psychologically comfortable environment

/

A

T~

Emotional component
motivating moments
of activity, employee

encouragement,
security guarantees

Cognitive component
joint open decision-
making regarding
the expansion
(narrowing) of powers
and responsibilities

Behavioral component
the principle of parity
and creating a calm
atmosphere
in the organization

Fig. 1. The concept of modeling a psychologically comfortable environment in sports organizations

with all employees of the organization (after
monitoring problems related to financial, produc-
tion (providing fitness and fitness services), or-
ganizational, personnel, marketing components
of professional activity); organization and con-
duct of group discussions and exercises on
the issues of safe psychological interaction, com-
fortable communication, prospects for personal
growth; conducting group discussions on the
problems of the formation of psychological skills
of partnership, dialogic communication, the im-
plementation of techniques for creating safe psy-
chological interaction and cooperation; conducting
joint classes in the format of an imitation-role-
playing event, a business game, the result of
which should be the development of models

of psychologically comfortable
interaction in the organization.

The schematic model of the concept for
managing a psychologically comfortable envi-
ronment in sports organizations is as follows
(Fig. 1).

Conclusions

The specifics of a modern physical education
organization functioning depends on the require-
ments of society and the nomenclature of the
most popular sports and recreational services.
The main activity of a sports organization is im-
plemented in several segments: financial, cus-
tomer-oriented (providing fitness and fitness ser-
vices), organizational, personnel, marketing.
Such a variety of implemented activities and

interpersonal
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the presence of appropriate specialists inevitably
leads to an disbalance in the mechanism for
creating a psychologically comfortable environ-
ment in an organization.

The main process of regulation and mainte-
nance of a psychologically comfortable environ-
ment in a physical education organization is
management. In our study, for the effective man-
agement of a psychologically comfortable envi-
ronment, the principles of parity and participatory
principles have been proposed, which are imple-
mented taking into account the main components
of the collective professional activity: emotional,
cognitive and behavioral. These provisions are
reflected in the authors’ model of managing a psy-
chologically comfortable environment in physical
education organizations, which can be imple-
mented against the background of relevant condi-
tions: the formation of interpersonal relationships
in a physical education organization based on
the reference significance of the environment;
providing psychological prevention and correc-
tion; the introduction of psycho technologies to
support employees of a sports organization.

The developed concept and the conditions
for its implementation, in our opinion, will con-
tribute to the resolution of possible conflicts be-
tween employees of the physical education or-
ganization, increase the level of tolerance and the
willingness of employees to constructively re-
solve disputes and overcome stressful conditions.
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KOHLUENUUA MOAENNPOBAHUA
NCUXOJIOT'MYECKUN KOM®OPTHOU CPE[bI
B CNOPTUBHbLIX OPTAHU3ALIUAX

U.C. Ocunosa, C.Jl1. Cyeopoea, T.B. Xunb4eHko
LLlaBpuHckul eocydapcmeeHHbil nedazoaudeckuli yHusepcumem, e. LLladpuHck, Poccus

CoBpeMeHHbIE TEHAEHIMH B 00JacTH 00pa3oBaHMS M IOJATOTOBKH B cdepe (H3MUeCcKOH
KYJIBTYPBI ¥ CIIOpPTa OTPaXXalOTCsl HA 0COOEHHOCTSIX (PyHKIMOHMPOBAHMS (U3KYJIBTYPHBIX Opra-
HU3anui, OHIM U3 YCIIOBHH YCIIEIIHOCTH KOTOPBIX SBISIETCS CO3/IaHNE M yNPABICHUE IICHXOJIO0-
THYeCKH KOM(pOPTHOH cpenoil. [laHHas cTaThs SBISETCS MOMBITKOW PEIIUTh MPOOIEMy MOJIEITH-
POBaHMS NICUXOJIOTUYECKH KOM(BOPTHOH cpeibl B (PU3KYIbTYPHBIX OPraHU3aLAX B yIIPaBIeHYE-
CKOM M METOJMKO-TEXHOJIOTHYECKOM aCHEKTax.

Jlist paccMOTpeHHsI TEOPETUUECKUX aCIEKTOB MPOOJIEMBI U pa3pabOTKH KOHIENIHH ObLIH
HCIONB30BaHbl METO/bl 0030pa HayYHOU JIMTEPATyphl, aHaNIU3a NPOdeCCUOHAIBHOU NesTeIbHO-
CTH TENaroroB (U3KyJbTYPHBIX OpraHM3allUil, HAOJIOJCHUS W MOJCIMPOBaHUSA. Pe3ynbTarom
Hay4YHBIX HM3BICKAaHUM CcTalia ABTOPCKasd KOHLCHIHA MOJACIUPOBAHNSA ICUXOJIOTNMYCCKU KOM(l)OpT-
HOW cpezbl B (PM3KYJIBTYpHBIX OpraHM3alUsIX, B KOTOPOW BBIJENICHBI CO/EPKATEIbHBIE KOMIIO-
HEHTBI: YMOIIMOHAIBHBIH, KOTHUTUBHBIH, OBeieHUeckHi. [IpodiaeMa co3naHus CHX0I0THIECKH
KOMQOPTHO# cpenpl B (PU3KYJIBTYpPHONH OpraHM3alliy paccMaTpPHBAETCS C YYETOM IIPHHIMIIOB
MApPUTETHOCTH U NMapTHCUIIATUBHOCTH, KOTOPBIE MO3BOJISIOT IPOAHATM3UPOBATh 3((PEKTHUBHOCTD
MOJIETTUPOBAHMS TICUXOJIOTHYECKH KOM(BOPTHOH Cpebl B OpraHn3aIyy.

MeToIMKO-TeXHOIOTHIECKIE acIIeKThl MPAKTUYECKOTO PELICHUs TPOOIEMBl B CTaThe Mpel-
CTaBJIEHBl YCJIOBHSMH pealn3alii pa3pabOTaHHON aBTOPOM MOJEIH, K KOTOPBIM OTHECEHBI
(dopMHpOBaHNE MEKIMYHOCTHBIX OTHOLICHHH B (DPU3KYJIBTYPHOH OpraHU3aliu, 0a3upyIOMUXCs
Ha pedepeHTHON 3HaYMMOCTH Cpeibl; oOecreuyeHre MCUXOJIOTHYECKON NMPO(UIaKTHKH U KOp-
PEKIMHU; BHEAPEHUE NICHXOTEXHOJIOTHH COMPOBOXICHUS COTPYAHUKOB (DM3KYJIBTYPHOH OpraHH-
3anud. JlaHHbIE YCJIOBHS M KOHIENINS ObUIM anpoOMPOBAHbI B ITMJIOTHOM BapuaHTe B (PU3KYIIb-
TypHBIX opranuzanusx I. lllanpuncka. [lomy4yeHHble JaHHBIE CBUAETEILCTBYIOT 00 3 PEKTUBHO-
CTH KOHIICTIIINH ¥ CO3JJaBaE€MbIX YCIOBHH.

Kniouesuie cnosa: ncuxonocuueckas cpeda, komgpopm, ncuxonro2uvecku komgopmuas cpeoa,
Ynpasnexue ncuxoiocuiecku KOM@GopmHou cpedoti 6 U3KYIbMYPHbIX OP2AHUZAYUAX, KOHYeNnyus
MOOETUPOBAHUA NCUXOTOUHECKU KOMPOPMHOLL CPedbl 8 (PUIKYIbIYPHBIX OP2AHUSAYUSAX.

BectHuk HOYplY. Cepus «O6pa3oBaHue. Negarornyeckne Haykm». 49
2020.T. 12, Ne 1. C. 44-51



HenpepbiBHOe 0Opa3zoBaHue B Te4YEHME XU3HM...

Jlumepamypa

1. Axumosa, JLH. Ilcuxonoeus cnopma / JLH. Axumosa. — Odecca: Cmyous «Hezoyuanmy, 2014. —
127 c.

2. Anyynos, AA. Coyuanvro-ncuxonocuueckas oyenka nepconana / AA. Auyynos, B.B. Kosanes. —
M.: FOHUTU-JIAHA, 2012. — 391 c.

3. T'anxun, B.B. Dxonomuxa u ynpasierue usuieckou Kyibmypou u cnopmom: yueb. nocooue 0
ey306 / B.B. I'anxun. — Pocmos n//]: ®@enuxc, 2006. — 448 c.

4. Tubcown, []. Meneoscmenm 6 noopazoenenusx ¢upmot / /. I'ubcon, Jl. JJounenu. — M.: MHDPA,
2008. — 204 c.

5. Toeynoe, E.H. Ilcuxonoeus guszuueckozo socnumanust u cnopma / E.H. T'ozynos, B.U. Mapmuo-
aHos. — M.: Hz0am. yenmp «Axademusy, 2014. — 288 c.

6. Unvun, E.I1. Momusayus u momusvt / E.Il. Unoun. — CI10.: ITumep, 2014. — 509 c.

7. Jirasekivo, 1. Hermenuticals of Human Movement and Sport: Holism and Harmony / 1. Jirase-
kivo, E. Hurych, J. Oborny // Physical Culture and Sport, Studies and Research. — 2018. — Vol. 79. —
Iss. 1. — P. 5-15.

8. Kubupesa, O.H. Ocobennocmu opzanuzayuu Komgopmuou o0pazosamenvHoll cpedvl 8 peaiu-
sayuu OI'OC mpemveeo noxonenus / O.H. Kubupesa, E.FO. [lonvinckas // AkmyanvHble 3a0auu neoa-
eoeuxu: mamepuanvt 11 Meaxcoynap. nayu. kong. (2. Yuma, wionv 2012 2.). — Yuma: Monooou yuenuvlii,
2012. - C. 99-102.

9. Konometiyes, F0.A. Bzaumoomnowenus 6 cnopmugnou xomanode / F0.A. Konomeiiyes. — M.:
Quzkynemypa u cnopm, 2012. — 128 c.

10. Kopnunosa, T.B. Ilcuxonoeus pucka u npunsmus pewenuii / T.B. Kopnunosa. — M.: Acnexm
Ilpecc, 2013. — 286 c.

11. Kysneyos, A.K. @usuueckas xyromypa / A.K. Kysueyos. — CI10.: Heea, 2004. — 324 c.

12. Mapxeesa, M.B. Paboma ncuxonoea no co30anuio nCuxoniocudecku 6e3onachou oopasosamens-
HOU cpedbl 8 ycnosusx obueobpasosamenvholi wkoavl / M.B. Mapkeesa, A.E. Yysawosa // Moroooi
yuenvltl. — 2014. —Ne 21 (1) — C. 117-120.

13. Mamseees, JLII. Teopus u memoouxa gusuueckou kynomypul / JI.II. Mameees. — CII6.: Jlanw,
2003. - 248 c.

14. lepesepsun, U.U. Menedscmenm cnopmusnou opeanuzayuu / U.H. Tlepesepsun. — M.: Dus.
kynomypa u cnopm, 2006. — 464 c.

15. Pooickos, 11.A. Hopmamusroe npagogoe u npocpammHo-memoouveckoe obecneuerue cghepul
Guzuuecxou kyromypul u cnopma / I1.A. Pooickos, 11.A4. Bunoepados, B.I1. Mouenos. — M., 2004. — 157 c.

16. Smolen, A. Sports Real Estate Management / A. Smolen // Physical Culture and Sport, Studies
and Research. — 2007. — Vol. 1 (XLV). - P. 210-227.

17. Smolen, A. Technique TOWS/SWOT / A. Smolen, J. Zys'ko. — Warsaw, 2005.

18. Suvorova, S.L. Functional map of a profession: problems of modeling / S.L. Suvorova // Modern
European Researches. — 2016. — No. 4. — P. 129-135.

19.  Suvorova, S.L. Participative Management of Project and Research Activities in the Educational
“Collage” Environment / S.L. Suvorova, I.Yu. Blyasova, V.V. Danilova // Revista ESPACIOS. — 2018. —
Vol. 39, No. 29. — P. 13.

20. Suvorova, S.L. Applied competence clusters (ACC) in higher education: modeling of outcomes-
based competence profile / S.L. Suvorova, 1.Yu. Osipova // ICERI 2018 (11th annual International Con-
ference on Education and New Learning Technologies). Palma de Mallorca (Spain), 12—14 November,
2018. — P. 8996-8999.

21. Tepmunonozus cnopma. Tonxogvill cnosapv cnopmuuvix mepmunos. — M.: CnopmAxadem-
Ilpecc, 2001. — 403 c.

22. Exergames Experience in Physical Education / C. Vaghetti , R. Monteiro-Junior, M. Finco
et al. // Physical Culture and Sport, Studies and Research. — 2018. — Vol. 78. — Iss. 1. — P. 23—32.

23. Boesoouna, H.A. Coyuonoeus u ncuxorozus ynpasienus / H.A. Boesoouna, U.A. /lanunosa,
P.H. Hypuesa. — M.: Omeea-JI, 2010. — 199 c.

24. Bonxosa, U.11. [Ipaxmuxym no cnopmusnou ncuxonozuu / U.I11. Bonxos. — [lumep, 2012. — 288 c.

25. Meneooicmenm u dKkoHOMUKA uzuueckol Kyabmypwl u cnopma / M.U. 3onomos, B.B. Ky3um,
M.E. Kymenos, C.I". Cetipanos. — M.: H30am. uenmp «Axademuan, 2004. — 432 c.

50 Bulletin of the South Ural State University. Ser. Education.
Educational Sciences. 2020, vol. 12, no. 1, pp. 44-51



Ocunoea U.C., Cyeoposa C.J1., Xunb4yeHko T.B. KoHuenuusi ModenupoeaHusi
ncuxosio2u4yeckKu KoMghopmHol cpeosbl...

OcunoBa Upuna CepreeBHa, KaHIUIaT E€JaroriecKux HayK, JOLEHT, AeKaH (akynpTeTa (husu-
4yecKoi KyJabTypbl, IllangpuHCKUN TroCyIapCTBEHHBIM Iegarormueckuii yHusepcurer, I. IlagpuHCK,
i.s.osipova@mail.ru.

CyBopoBa Caetryana JleoHHa0BHA, JOKTOp TNEAaroTHYECKUX HayK, mpodeccop, mpodeccop Ka-
(denpbl TEOpUM W MPAKTUKH TEPMAHCKHX f3bIKOB, LllagpuHCKHMH TroCynapCTBEHHBIH MeAarorndecKuit
yHHuBepcuTeT, . [llagpunck, alex97@shadrinsk.net.

XuiabueHko Tarbsina BUKTOPOBHA, KaHAMIAT MEAArOIMYECKUX HAyK, NOLEHT, HOLEHT Kaderpbl
TEOPUHU M MPAKTUKU FEPMAHCKUX A3bIKOB, [IlapuHCKuil rocyJapCTBEHHbIN NeAarornyeckuii yHuBepcH-
tet, T. llagpunck, tkhill@rambler.ru.

Hocmynuna ¢ pedaxyuio 5 oexaops 2019 2.

OBPA3EIl HIUTUPOBAHMUS FOR CITATION
Osipova, I.S. The Concept of Modeling a Psychologi- Osipova LS., Suvorova S.L., Khilchenko T.V.
cally Comfortable Environment in Physical Education Orga- The Concept of Modeling a Psychologically Comfor-
nizations / L.S. Osipova, S.L. Suvorova, T.V. Khilchenko // table Environment in Physical Education Organizations.
Becrtauk IOVYpI'Y. Cepus «O6pazoBanue. Ilemarormue- Bulletin of the South Ural State University. Ser. Educa-
ckue Haykm». — 2020. — T. 12, Ne 1. — C. 44-51. DOL: tion. Educational Sciences. 2020, vol.12, no. 1,
10.14529/ped200104 pp- 44-51. DOI: 10.14529/ped200104
BectHuk HOYplY. Cepus «O6pa3oBaHue. Negarornyeckne Haykm». 51

2020. T. 12, Ne 1. C. 44-51




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 600
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


